
MSEC, in partnership with the Colorado Chapter of  ISCEBS, presents the



2015 DATES & LOCATIONS

COLORADO SPRINGS 
July 8  - Colorado Springs Marriott

 
DENVER

July 14 - Hyatt Regency Denver at the Colorado Convention Center
 

FORT COLLINS/LOVELAND
July 16 - Embassy Suites Loveland

GRAND JUNCTION
July 21 - Two Rivers Convention Center

TIME
Registration & Continental Breakfast: 8:00am–8:30am 

Program: 8:30am–3:30pm 

COST
Includes lunch 

MSEC & ISCEBS members $199 
$179 per person for groups of 3 or more from the same organization 

Non-members $239 

For more information, or to register, call 800.884.1328, 
email registration@msec.org, or go to MSEC.org.

MSEC’s Benefit Update Conference features well-known industry leaders  
and experts in the field of benefit management and consulting. Learn about health  

care reform, current legislation, and trends that directly affect your benefit programs.

In partnership with the Colorado Chapter of ISCEBS



8:00AM  REGISTRATION & CONTINENTAL BREAKFAST

8:30AM  OPENING REMARKS

8:35AM  KEYNOTE SPEAKER 
LEGAL AND LEGISLATIVE YEAR-IN-REVIEW
Dave Smith, Esq., MSEC
While most employers have been paying attention to PPACA 
and its compliance requirements this past year, the legisla-
tive and judicial process has also affected other employee 
benefits. This session will review the most important court 
decisions (including Supreme Court), federal agency rul-
ings, and legislative actions in the employee benefits area. 
The presentation will explain what the plan sponsors were 
doing right or wrong and give practical advice on what con-
ference participants can and should do to comply with the 
ever-changing employee benefits world. 

9:25AM  BREAK

9:40AM  MORNING BREAKOUT SESSIONS
Attend one of the following:

MORNING SESSION 1 
#IWANT2RETIRE
Chad Larsen, President & CEO, MRP and Corey Whitehead, 
Principal & COO, MRP
This workshop will focus on creative and innovative strate-
gies to take your Retirement Plans to the “next level.” By 
using technology and cutting edge plan design your em-
ployees will realize that a comfortable retirement is within 
reach. This workshop will cover:

• #retirementtechnology
• #employeeengagement
• #retirementplanleadership
• #DOLfiduciaryupdate

MORNING SESSION 2 
MEDICARE SECONDARY PAYER - WHO PAYS FIRST?
Nancy Hunter, Medicare Secondary Payer Specialist, Centers 
for Medicare and Medicaid Services, Denver Regional Office
This session will examine how Medicare coordinates with 
other kinds of insurance coverage and who should pay first. 
This will include discussion of how Medicare coordinates 
with employer group health plans, no-fault and liability 
insurance, workers’ compensation, Veterans’ benefits,  
TRICARE, and COBRA coverage. 

MORNING SESSION 3 
NAVIGATING HEALTH CARE EXCHANGES
September Udemans, Principal, Mercer or Leigh Stenby,  
Principal, Mercer
The Affordable Care Act created a new environment for 
purchasing healthcare insurance in the form of Exchanges, 
including State Exchanges, the Federal Exchange, and 
many Private Exchange options. This session will explore 
the development and intent of health care exchanges, 
discuss the differences between the various exchange 
options, and evaluate the pros and cons of each option. 
We will discuss the structure of each exchange and the 
benefits and challenges associated with them. We will 
also cover the reasons why an employer or individual 
would consider an exchange option and the practicality 
and challenges of implementing these options.

10:30AM  BREAK

10:45AM  MORNING BREAKOUT SESSION
Attend one of the following sessions:

MORNING SESSION 1 
#IWANT2RETIRE

MORNING SESSION 2 
MEDICARE SECONDARY PAYER - WHO PAYS FIRST?

MORNING SESSION 3 
NAVIGATING HEALTH CARE EXCHANGES

11:35AM  LUNCH

12:30PM  KEYNOTE SPEAKER
PROACTIVE PURCHASING: YOU HAVE THE POWER
Donna Marshall, Executive Director, Colorado Business  
Group on Health
Health care benefits administration is a dynamic enter-
prise. We are moving the chess pieces, but should we be 
rethinking the game instead? The last decade has brought 
many changes to the options for purchasers, and changed 
many of the rules in the alphabet soup of benefit tactics. 
Yet, there are a number of strategies that are working to 
change the marketplace as well. This session will examine 
how supply and demand in health care is different from 
the familiar “Economics 101.” We will look to the tools 
and opportunities that can change the game from the 
employees’ view, such as price transparency. Employers 
can become savvier about defining and demanding the 
healthcare they wish to buy, and become proactive in 
the marketplace. Accountable care, affordable care, and 
data transparency are steps along the way. Changing the 
way employers buy healthcare is needed to transform the 
unrelenting rise in costs.



1:20PM  BREAK

1:35PM  AFTERNOON BREAKOUT SESSIONS
Attend one of the following:

AFTERNOON SESSION 1 
EXPLORING OR OPTIMIZING A PARTIALLY  
SELF-FUNDED PLAN
Kristen Russell, CEO, Fall River Employee Benefits 
Many employers have benefitted enormously from having a 
partially self-funded arrangement, where they participate 
in the actual claims experience of their employees with 
protection from any catastrophic claims. 
Self-funded employers will benefit from reviewing leading 
practices on how to optimize their plans and strategically 
control healthcare costs. We will show fully-insured em-
ployers how to determine if they are a good fit for a par-
tially self-funded plan, and how to make the business case 
to capture the potential savings if a switch is in order.
We’ll cover:

• Advantages, risks, and additional responsibilities of  
  self-funding;
• How to conduct a feasibility study to see if your  
   company is a good fit;
• The mechanics of five different levels of implementing    
   self funding; and
• How to optimize your self-funded plan using data- 
  driven leading practices. 

Join us for a fast-paced and high energy session!

AFTERNOON SESSION 2 
THE ACA TURNS FIVE: CURRENT HAPPENINGS  
AND CONTINUING GROWING PAINS
Beth Brown, HR Consultant, MSEC
As the ACA turns five we continue to feel the growing pains 
associated with this comprehensive law. Balancing what 
employers must do now and what “may be” in the future 
is difficult and overwhelming. This session will discuss the 
recordkeeping requirements under Code §6055 and §6056 
for reporting and IRS filings required of organizations 
providing a health plan to employees during 2015. Infor-
mation pertaining to Employer Shared Responsibility (aka 
“Employer Mandate”) penalties and the impacts of the ACA 
on various facets of health care will be discussed as well as 
the most recent information on the excise tax on high cost 
employer-sponsored health coverage (aka “Cadillac Tax”).  
In the event the Supreme Court decision in King v. Burwell 
strikes down subsidies through the Federal Exchange, a 
discussion of the implications of that decision will replace 
the ACA impacts on health care portion of the presentation.

AFTERNOON SESSION 3 
WEARABLE WELLNESS? BALANCING HIGH TECH/
HIGH TOUCH TO MAXIMIZE YOUR EMPLOYEE  
WELLNESS STRATEGY
Brad Cooper, CEO, US Corporate Wellness
Technology has owned the headlines in the employee 
wellness arena over the past year. From FitBits to phone 
apps, kiosks to contests, these tools can bring energy, 
excitement, and accountability to any employee well-
ness program. However, a truly effective strategy goes 
beyond the iWellness tech and engages participants at the 
core. This program will create a practical bridge between 
the two, providing you with details about the latest and 
greatest wellness technology while keeping focus on what 
matters most in achieving both the short and long-term 
results you are seeking. Attendees will leave with an 
understanding of what’s available and how they can be 
integrated as part of a broader, personalized and mean-
ingful approach. Packed with practical guidance, various 
case studies and presented by an energizing and nation-
ally recognized speaker, this is a program you will not 
want to miss.

2:25PM  BREAK

2:40PM  BREAKOUT SESSION
Attend one of the following:

AFTERNOON SESSION 1 
EXPLORING OR OPTIMIZING A PARTIALLY  
SELF-FUNDED PLAN

AFTERNOON SESSION 2 
THE ACA TURNS FIVE: CURRENT HAPPENINGS  
AND CONTINUING GROWING PAINS

AFTERNOON SESSION 3 
WEARABLE WELLNESS? BALANCING HIGH TECH/
HIGH TOUCH TO MAXIMIZE YOUR EMPLOYEE  
WELLNESS STRATEGY

3:30PM  ADJOURNMENT

GRAND JUNCTION
Same great content but a slightly different schedule. 
Watch for more information!


