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President’s Letter  
So far this year your Chicago Chapter has 
been helpful to many of our Chapter members.  
We have sponsored several web events that 
were purchased from the IFEBP.  We make 
these available for just $10 for our members.  
Topics such as: the future of COBRA under the 
ACA and sponsoring a financial wellness 
program. The latter featured two institutions, 
including the NFL Players Association. 

We also began a series for retirement 
practitioners.  Referred to as the Tuesday 
Series it covered topics from New Regulations 
to Surviving a DOL Audit.  I would like to thank, 
Terri Madigan Hayes who partnered with us in 
putting on these presentations.    

The next Tuesday Series program is scheduled 
to take place on May 27th. The topic is Trends 
in the Retirement Plan Industry. The speaker is 
Steve Spurling, CRPC 

 

Looking Forward 

The final Tuesday series event is to take place 
on June 24th.  How to survive a DOL audit is a 
topic in which all of us have an interest. 

Our Summer Networking event will be held on 
a rooftop across from Wrigley Field just in time 
for a 3:05 start.  The date will be set soon, 
watch for the announcement.  

It has been an exciting first half and promises 
to be just as exciting for the rest of the year. In 
September your Chapter will be conducting an 
event first: our first webinar.  The topic and 
date are being finalized.  If successful, your 
chapter will be bringing you many of these 
events. 

 

Chapter Board 

The 2014 Board was missing a position, the 
Internal Vice President. This position heads the 
membership drive each year.  I am happy to 
say that Frank Del Barto from Masuda Funai 
has agreed to serve for the rest of the year. 

Jerry McIlvain  
Chapter President 2014 

 
 
2014 Chicago Chapter Board of Directors 
  

President 
Gerald F. McIlvain, CEBS 
(312) 859 - 1542 
gerald.mcilvain@gmail.com 

 

External Vice President  
Pamela Bland, CEBS 
Blue Cross and Blue Shield of Illinois 
(312) 653 - 5750 
 blandp@bcbsil.com 

 

Internal Vice President  
Frank Del Barto, CEBS 
Masuda Funai 
(312) 381-4965 
fdelbarto@masudafunai.com 

 

Secretary 
Jim Coryell 
(312)-821-2050 

jlcoryell13@gmail.com 

 

Treasurer 
Thomas G. Ruehle, CEBS 
Milliman 
(312) 726-0677 
tom.ruehle@milliman.com 

 

Past President 
Andrew Wardinski, CEBS 
Kennedy Wilson 
(312) 726-0677 
awardinski@kennedywilson.com 

 
Call for Volunteers 
 

The Chapter operates through the efforts of the 
Board and other members that volunteer their 
time. We ask that you volunteer and help make 
the Chicago Chapter more valuable to its 
members. Volunteering can significantly 
improve the quantity and quality of services the 
Chicago Chapter can provide. 

mailto:gerald.mcilvain@gmail.com
mailto:blandp@bcbsil.com
mailto:fdelbarto@masudafunai.com
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Program Schedule watch for email 
announcements with certain dates and 
program details 

 
Month Day Program 

May 27 Retirement Plan Trends, 
Steve L Spurling, CRPC 

June  13 CEBS Chicago Chapter 
Board Meeting  
Call in #: 877-594-8353 
Participant code: 
98996609 

June 24 Surviving a DOL Audit 

July or 
August 

TBD Friday Cubs Rooftop 
networking event 3:05 
start 

August Date 
TBD 

CEBS Chicago Chapter 
Board Meeting  
Call in #: 877-594-8353 
Participant code: 
98996609 

September 16 Dependent Verification 
WEBINAR watch for 
details 

September Date 
TBD 

CEBS Chicago Chapter 
Board Meeting  
Call in #: 877-594-8353 
Participant code: 
98996609 

October  Date 
TBD 

Chapter presentation 

October Date 
TBD 

CEBS Chicago Chapter 
Board Meeting  
Call in #: 877-594-8353 
Participant code: 
98996609 

November Date 
TBD 

Chapter presentation 

November Date 
TBD 

CEBS Chicago Chapter 
Board Meeting  
Call in #: 877-594-8353 
Participant code: 
98996609 

November  Requests for candidates 
to serve on the 2015 
Chapter Board sent to 
members 

December TBD Annual Meeting and 
Networking 

 

 
 
 Congratulations to New Designees 
 
Congratulations to the following benefits 
specialists in the Chicago area who earned a 
designation January 2014 to May 2014.  
 

New Designation  Earners for Jan to May 2014 

RPA Timothy Abraamic 

RPA Rosa Aguirre 

CEBS Stephen Boudreau 

GBA William Browning 

GBA Ashley Diamond 

GBA Nichole Hermes 

RPA Michael Hosen 

GBA Diane Jimenez 

CEBS, RPA Kristin Kolar 

GBA Michael McCarthy 

GBA Mary Ellyn Moore 

GBA Michael O’Malley 

CEBS Mark Salzman 

CMS Heather Sullivan 

CEBS Ross Wilken 

 
 
Article by Gerald F McIlvain, CEBS RPA GBA 

 
Department Of Labor: RED FLAGS 

Red Flags and Your Retirement Plan  

 

Red flags are items on an audit or a practice that 

the DOL commonly uses to review a plan and 

assess the quality of the administration and 

investments.  These red flags will change as the 

statutes change and trends in the retirement plan 

industry grow and change.  There are many 

practices the DOL frowns upon.  When the 

DOL frowns it generally means lots of time 

spent and even financial penalties for the firm.  

To avoid these pitfalls a plan sponsor needs to 

be aware of the items the DOL will scrutinize, 

best practices and to have intimate knowledge 

of the working of the retirement plan.  Perhaps 

the worst result failure to recognize the impact 

of these red flags is time lost.   All the  



 
    

 

 

3 

Chicago Chapter 
International Society of Certified Employee Benefits Specialists 

 
 

Newsletter June 2014 
 

additional and intense scrutiny that may be 

brought by the DOL cost time for HR, Finance 

and upper management. 

 

Here are five red flags of which every plan 

sponsor should be aware:   

 

Required Audit 

The number of eligible participants in the plan 

determines the audit requirement.   The 

calculation includes all employees eligible for 

the plan and any terminated employees with 

assets held in the plan.  If your plan has 100 or 

more in this group you will have to contact your 

independent auditor and begin the audit 

process.  Other items to pay attention to are: 

leased employees, “Part time” employees and 

unexpected controlled group employees.  If you 

have any of these concerns check with a 

professional.  A mistake in counting can be 

very expensive. 

 

Deposit Timeliness 

The DOL is very aware of how quickly 

employees’ monies are transferred to the trust 

and invested.  Speed and consistency are key.  

You should strive to make deposits as quickly 

as possible, and have the same timing each pay 

period.  The DOL looks for your plan to receive 

contributions consistently.  For example, if you 

make the contributions at the same time as your 

payroll taxes but once you sent the contribution 

in a day earlier, you may be questioned and all 

contributions may be found to be late.  This 

may result in an expensive calculation of lost 

earnings that would have to made-up by the 

plan sponsor. 

 

Timing of Withholdings 

This applies to all withholding including 

deferrals, catch-up, etc.  The main concern for 

the plan sponsor is loan payments.  If a loan is 

amortized for 60 months (the max excluding 

mortgages) but withholding is started, late the 

plan could suffer a disqualification event.  

Failure of this nature will at least require re- 

 

 

amortization of any non-compliant loans, an 

expensive and time-consuming process. 

 

Correct Compensation 

It would seem that knowing your definition of 

Compensation would be sufficient.  Today with 

bonuses, commissions, reimbursement, 

memberships and multiple pay codes it is not as 

easy to make certain all eligible comp is 

counted.  If as a result of understating comp, 

deferrals were also understated, the plan 

sponsor would be required to make good by 

contributing any missed deferrals, matches, 

profit sharing and earnings on all of these.  

Again it is better to be careful about adhering to 

the definition of compensation and avoiding 

costly and time-consuming calculations. 

 

Education of Employees 

The plan trustee is required to educate eligible 

employees on saving for retirement, 

encouraging the same and making certain the 

participant understands the investments.  With 

the fee disclosure and asset allocation 

regulations, you might think your 

responsibilities are ended.  Not so. Today, more 

than ever, understanding by participants is 

important.  As the retirement responsibility 

passes to the participant, the plan sponsor is 

expected to make a meaningful and effective 

effort to give them the tools needed to make 

sound decisions. 

 

The Department of Labor is more keenly aware 

of deficiencies.  Your Chapter is ready to help 

you in your role as a plan fiduciary and 

administrator.  The DOL will be here to make a 

presentation on June 24
th

.  Be sure to sign up 

for the event as soon as possible as seating will 

be limited. 

 

 

Gerald McIlvain, CEBS is the current ISCEBS 

Chicago Chapter President.  Jerry has been 

involved with retirement plan: designs, 

investments and administration for thirty-two 

years. 


