
 
 
 
 
 
 

Winter / Spring 
2015 

 

Halifax Chapter  
ISCEBS Newsletter 

2015 Chapter Board 
Members: 

 
President 
Christy Settle, CEBS 
christy.settle@emera.com 
 
Vice President 
Angela White, CEBS 
whitean@halifax.ca 
 
Secretary 
Vicki MacDonald, CEBS 
vicki.macdonald@inalco.com 
 
Treasurer 
Leslie Falcone, CEBS 
leslie.falcone@aonhewitt.com 
 
Board Member 
Ian McKillop, CEBS 
Iantodd.mckillop@gmail.com  
 
 

In This Issue: 
Mental Health & 
Wellness @ Work 
 
Congrats to New 
Graduates & 
Designates 
 
Continuing Education 
through ISCEBS 
  
Chapter Member 
Profiles – Russell 
Oehman and Vicki 
MacDonald 
 
Upcoming Chapter 
Events 
 
Feedback & 
Questions – We Want 
to Hear From You! 

 

 

 

 

2015 has been rough so 
far – winter storms have 
become part of daily life! 
In contrast to the 
miserable weather, I am 
happy that 2015 has been 
a great year so far for the 
ISCEBS Halifax Chapter. 
Renewed enthusiasm, 
renewed energy, and – 
wait – did you remember 
to renew your Society and 
Chapter membership? 

In December of 2014, we 
held our Annual General 
Meeting and Social at the 

President’s Message:  
 Welcome 2015 – Spring is in the Air! 
 

Chapter Happenings – CEBS Basics Event a Success 
 On March 10th, 2015, the 
ISCEBS Halifax Chapter 
held an educational event 
called CEBS Basics – An 
Introduction to Benefits, 
Pension, and Total 
Compensation.  This 
session featured three 
industry professionals to 
deliver an overview of the 
foundations of the CEBS 
Program. 

Our first speaker was Matt 
MacLean, Associate VP at 
Aon Hewitt. Matt has over 
15 years of experience in 
the Benefits industry, and 
delivered a presentation 
outlining the common 

Alexander Keith’s Brewery 
Market. After a special 
presentation from Grant 
Machum of Stewart 
McKelvey, we discussed 
our strategy for 2015 and 
how we can deliver value 
for our Chapter members. 
The Board members and 
Chapter members in 
attendance all had ideas 
that we are now putting 
into action. This year we 
have already held one 
very successful event and 
will be holding more 

throughout the year; we 
have several webinars 
planned that will be of little 
or no cost to chapter 
members; we will be 
sending out newsletters to 
our members about 
relevant topics and 
Chapter events; and 
social and networking 
events will take place 
throughout the year. 
These are just some of 
the reasons that you 
should consider joining! 

Now if that snow will just 
melt… 

types of employee 
benefits, the basics on 
underwriting and rates, 
and touched on some 
current benefit trends. 

Next on the agenda was 
Paula Boyd, Principal with 
Morneau Shepell. Paula 
specializes in Retirement 
Solutions, but has a keen 
interest in Total Rewards 
and has helped develop 
total compensation 
statements for various 
clients. Paula discussed 
types of compensation, 
communicating value to 
employees, and how 
views are changing when 

it comes to their total 
rewards package. 

Last but certainly not 
least, Lori Park, Principal 
with Mercer, delivered a 
pension presentation 
covering types of plans, 
funding, and legislative 
framework. As always, 
Lori proved that pensions 
are anything but boring! 
With her use of humour 
and real life examples, 
everyone in the room was 
engaged. 

A big “Thank You” to all of 
our presenters, and to 
everyone who attended! 
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What is a Psychologically 
Healthy & Safe Workplace? 

A psychologically healthy 
and safe workplace is 
defined as one that 
promotes employees’ 
psychological well-being 
and actively works to 
prevent harm to employee 
psychological health due to 
negligent, reckless or 
intentional acts. 

Why is Psychological 
Health & Safety Important? 

Employers are increasingly 
paying attention to the 
psychological health & 
safety of their workplace for 
legal, business and health 
reasons.  

Spring 2015 Feature: Mental Health & Wellness @ Work 
 
Submitted by Rosanne Burke, Halifax Chapter Volunteer 
 
 

Congratulations to those 
who have recently 
achieved a CEBS 
milestone – either earning 
the full CEBS designation, 
an RPA, GBA, or CMS 
designation, or passing a 
course. It’s great to see so 
many people involved in 
the CEBS Program as it 
strengthens the value of 
the designation as well as 
recognition within the 
industry. We all know this 
is a challenging process, 
and anyone who makes it 
through deserves a pat on 
the back! 

 
 
 

Congratulations New Graduates and Designees 
 

In terms of the business 
case, compromised 
employee psychological 
health can negatively 
impact an organization in 
terms of financial costs for 
increased disability 
premiums; reduced 
productivity; safety risks 
and poor workplace morale.  
In contrast, the positive 
impacts of a psychologically 
healthy and safe workplace 
for an organization can 
include improved 
recruitment and retention, 
employee engagement, 
business sustainability and 
enhanced well-being of its’ 
employees.  

 

 

What can I do to promote 
a psychologically healthy 
and safe workplace? 

Organizations are most 
likely to succeed when 
employers and employees 
work together to address 
the psychological health 
and safety of their 
workplace. 

 

 

To find out on how to get 
started and to learn more, 
go to 
Guardingmindsatwork.ca 
for information and 
resources.   

 
Recent CEBS 
Graduates  
Virginia Hobbs 
Tracey Fraser 
Cheryl Skinner 
Paula Russell 
James MacKnight 
Rowen Lamont 
Wendy Birrell 
Ross Arsenault 
Jean-Francois Turcotte 
Ian McKillop 

 
 
 

 
 
 
 

 
GBA Designations 

 
Michelle Green 
Stefany Couturier 
Maria K. Sleep 
Devon M. Forshner 
Erika A. McCulley 
Karen A. Saulnier 
Natacha Riopel 
Tara Tam 

 
 
RPA Designations 
  
 Michael D. Spearin 
Julie MacBain 
Michael MacDonald 
Sara Jean Resch 
Marissa Tobin 
 

 

Did you know? 
 
• 1 out of 5 Canadians will 
experience a mental disorder 
during their lifetime. 
 
• Anxiety and depression are 
the most common 
psychological health 
problems in the workplace.  
 
• A 1998 study estimated the 
annual cost of mental health 
problems to the Canadian 
economy at $14.8 billion. 
More recent estimates put 
the cost at $35 billion. 
 
• Mental health problems 
are the fastest-rising cause of 
short- and long-term 
disabilities and are expected 
to account for more than 
50% of all disability claims 
administered over the next 
five years. 

Congratulations on 
Your Achievements! 



 
 
 
 
 
 

 
 
 
 

 
 
 
 

Online Study Group  

The International Society 
is again offering members 
the option to participate in 
an online study group for 
the continuing education 
course. 

These online groups will 
be led by experienced, 
CEBS graduate 
professionals who also 
teach the online CEBS 
courses. Enrollment in the 
CE exam is not required to 
participate in the study 
group.  

Register for the online 
study group today at: 

www.iscebs.org/Education 

 

Continuing Education — Relevant and Focused on 
Your Needs 

 

One of the goals this year of 
the ISCEBS Halifax Area 
Chapter is to reach out and get 
to know our membership 
better.  

We asked a series of questions 
to our members. This edition 
features two member profiles – 
Russell Oehman and Vicki 
MacDonald.  

Meet Russell Oehman 
 How long have you been a 
member of the ISCEBS Halifax 
Chapter? I joined Halifax 
chapter soon after it became a 
chapter.    

What is your main area of 
interest/line of work? Benefits 
Consultant for past 36 years… 

What is a “hot topic” in the 
benefits/pension/compensation 
world that you are currently 

Chapter Member Profiles – Meet Your Peers! 
 

The ISCEBS Continuing 
Education 
Courses/Examinations  

These courses qualify for 
CEBS Continuing 
Professional Education 
(CPE) credit. The 
combined course fully 
satisfies the 30 credits 
needed for this reporting 
cycle; the health or 
retirement tracks earn 15 
credits each. 

Do you specialize in just 
one area? Short on time 
and training dollars? The 
course and exam are 
separated into two distinct 
tracks – health care 
benefits and retirement.  

Dividing the course gives 
you more flexibility in how 
you spend your professional 
development time – and 
budget. The 2015 course 
materials are now available. 

For CEBS graduates, 
Fellowship will be granted for 
one year for each track, or 
two years for both tracks. 

The courses are available to 
all CEBS, GBA, RPA and 
CMS designees who are 
members of the ISCEBS. It is 
developed to keep Society 
members at the forefront of 
new developments and 
trends in the benefits field.  

interested in? High cost of drugs!!! 

Can you tell us a little about your 
interests outside of 
benefits/pensions/compensation?  
Minor Baseball, Summer Street 
Workshop, My family, fly fishing and 
golf….. 

When do you predict we will see grass 
in Atlantic Canada again? May 1st but 
it will be very wet grass!! 

Meet Vicki MacDonald 
How long have you been a member of 
the ISCEBS Halifax Chapter? I have 
been a Halifax Chapter member since 
2002. I completed my CEBS in 2007. 

What is your main area of interest/line 
of work? I have worked in the group 
benefits field since 1997. 

What is a “hot topic” in the 
benefits/pension/compensation world 
that you are currently interested in? I 
am interested in plan sustainability.  

Costs continue to increase at a 
staggering pace and the industry as a 
whole needs to find a way to ensure 
plans are sustainable into the future.  
We need to get back to the true 
meaning of insurance for catastrophic 
coverage while ensuring proper 
consumerism by the end users.   

Can you tell us a little about your 
interests outside of 
benefits/pensions/compensation?  
I love to travel and spend time with my 
family and three dogs...yes I said three! 
Lol! 

When do you predict we will see grass 
in Atlantic Canada again? Don’t make 
me cry!!!! 
 
Thank you Russ and Vicki for 

sharing a little about 
yourselves! 

Earn your ISCEBS Fellowship 
with Continuing Education 

Courses 

 



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

          
 
 
 
 
 
 
 
 
 
 
 
 
   

 

We ask our audience from 
our March 10th CEBS 
Basic Event to provide 
some feedback and 
comments. We have 
listened and want to share 
some of this feedback: 

Q. What topics would 
you like to see covered 
in the future? 

- Pension Legislation 
- DC Plan information 
- Evolution of DB Plans 
 
Overall Comments: 

- Very interesting. This 
was my first session and I 
learned a lot about the 

Here are some up-
and-coming plans for 
2015. 
 April 21, 2015 – Join 
Jason McQuaid, 
Executive Compensation 
Manager at Emera, for a 
one hour webinar titled 
Executive Compensation 
101. This session will be 
free for Chapter Members, 
$25 for Non-Members. 

Upcoming Chapter Events – What to Expect in 2015 
 

Feedback & Questions – We Want to Hear From You 

ISCEBS Halifax Area 
Chapter 

Contact Us! 
 

CHRISTY SETTLE 
christy.settle@emera.com 

 
ANGELA WHITE 

whitean@halifax.ca 
 

LESLIE FALCONE 
leslie.falcone@aonhewitt.com 

 
VICKI MACDONALD 

vicki.macdonald@inalco.com 
 

IAN MCKILLOP 
iantood.mckillop@gmail.com 

 
 

We’re on LinkedIn! Come 
join us at: 

www.linkedin.com/home  
Just search under Halifax 

Chapter ISCEBS 

 

 
June 2015 – The Halifax 
Chapter is planning a half-
day session on pensions, 
including current hot 
topics, legal and 
legislative updates, and 
the current state of plans. 
Keep your eyes open for 
more details and sign up 
information. 

 

 
May 2015 – The Halifax 
Chapter will be hosting 
another webinar in May – 
further details on this 
event will be sent out in 
April. This event will also 
be free for Chapter 
Members, $25 for Non-
Members. 

pension & Benefits 
industry. Thank you! 

- More detail, less high-
level. 

- Highly enjoyed this 
conference, thanks for 
organizing! 

- Would love to see more 
of these events 

- Very informative 

 
Feedback such as this is 
valuable to us as a 
chapter – we need to 
know what you want to 
learn about, what works 
well, and what we can 
improve upon.  

Thank you to all who took 
the time to let us know 
your thoughts, and we 
encourage all of our 
members and non-
members to tell us what 
you would like to see from 
the Chapter. 

Let’s keep the 
conversation 
going!
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