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The retirement savings blind spot
A couple retiring today will spend 

nearly $400,000 in healthcare 
expenses in retirement1

1 $377,412 in today’s dollars, according to HealthView Services’ 2016 Retirement Health Care Cost Data Report.
2 AARP. Planning for health care costs in retirement: A 2014 survey of 50+workers. aarp.org/content/dam/aarp research/surveys statisticsecon/                                                                                                                            
2014/Planning-for-Health-Care-Costs-in-Retirement-A-2014-Survey-of-50-PlusWorkers-AARP-econ.pdf. Sept. 2014. Accessed Sept. 22, 2016.

2015 2016

$245,000

$377,000

Yet, 40% of workers age 50 or older 
are not planning for healthcare costs2
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Many barriers exist to planning for retirement 
healthcare costs

Half of pre-retirees are 
overwhelmed and confused 

about how much money they need to 
cover healthcare costs in retirement1

50%

1 Merrill Lynch. Planning for the great unknown: A Merrill Lynch retirement study conducted in partnership with Age Wave https://mlaem.fs.ml.com/content/dam/ML/
Articles/pdf/ml_health-and-retirement-planning-for-the-great-unknown.pdf..2016. Accessed Sept. 22, 2016.

Inefficient use of healthcare system

Don’t have a trusted resource for planning

Lack of clear information
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Risk continues to shift to the individual

Conclusion: Employees need to play a greater role in funding their current-year 
medical expenses, retirement savings and future healthcare expenses.

As employees are encouraged to become more engaged in their healthcare, they need 
guidance about how to balance current spending with long-term savings.

Shift in employer-
sponsored 

retirement benefits

Concerns about 
viability of Social 

Security

Changes brought 
by healthcare 

reform

Adoption of 
high-deductible 

health plans
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Lack of confidence
―Less than half ⎼ 48% ⎼ of baby 

boomers are confident they will be able 
to cover their medical expenses in 
retirement.1

Working longer to get access
― A growing number of workers ⎼ 26% ⎼

expect to work past age 702

― 74% plan to do so to maintain 
healthcare benefits

1 PWC Employee Financial Wellness Survey, April 2016;  2 EBRI Retirement Confidence Survey, March 2016

Healthcare and retirement: Lack of information today 
can impact the retirement equation

% of workers planning to work past age 70
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Early education on healthcare costs in retirement is 
proven to inspire higher savings rates

Based on participant website usage data for the period 1/1/14-12/31/14; users are defined as participants who logged on to the website and accessed each of the referenced tools.

Before After

10.06%
8.02%

Health Cost Estimator
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Employer challenges
• Most employees are not well-informed healthcare 

consumers and see the shift to high-deductible 
healthcare plans as negative (despite the 
opportunity they present for the vast majority).

• Employers continually look for ways to maximize 
benefit dollars ⎯ high-deductible healthcare plans 
often help reduce overall benefit spend.

• Employers want their people to be healthy and 
engaged contributors to the business but also have 
to be competitive with regard to wage costs, 
benefits costs, etc. 
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The solution for employers
Help employees understand the convergence of health and wealth by encouraging them to: 

Engage in 
wellness programs

Utilize resources that 
help them become better 

healthcare consumers today

Maximize savings 
for tomorrow’s

retirement expenses
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Introducing Empower HSA
 With Empower HSA, we’re investing in 

innovation to helping individuals understand the 
effect healthcare expenses can have on their 
ability to sustain their standard of living 
throughout retirement.

 Empower HSA takes into account an employee’s 
personalized current health and how it may 
affect their healthcare costs when they retire.

 We are partnering with Optum® to create a 
smart, new approach to retirement that helps 
individuals better prepare for retirement’s 
financial AND health expenses.

Empower Retirement 
has a singular focus on 
helping individuals 
replace their working 
income in retirement —
for life. 
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Why partner with Optum®?
• We’re taking retirement saving to the next level 

with Optum, the nation’s largest HSA provider.

• Both Empower and Optum are known nationally 
for their innovative technology offerings and this 
partnership, creating Empower HSA, is a natural 
convergence between the HSA and the 
retirement plan.

• Empower HSA goes beyond account balance 
display to provide analysis and forecasting of the 
participant’s retirement preparedness.
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Empower HSA helps plan sponsors best position 
employees for retirement health and wealth readiness.

 At enrollment: Innovative decision support tools designed to highlight your HDHP and HSA

 Ongoing: Single point of administration file submission (versus two)

 Ongoing: Support for individual contribution changes to the retirement plan AND HSA

 All while providing the same “current-year expense” support you expect from a top-tier HSA 
provider today, including claims integration with most healthcare insurance plans



12

Empower HSA helps employees save for retirement 
by preparing for general retirement expenses and
retirement health expenses.

 Now all workplace retirement savings options in one place (401k, DB, HSA)

 Dynamic models project retirement income needs and healthcare expenses and allows 
immediate changes to HSA savings rates alongside retirement plan contributions. Also provides 
your employees with their “Best next step” to maximize their contributions across accounts.

 Concierge service designed to help employees decide how much to allocate to HSA and to their 
retirement plan, providing investment advice on both.

 Also provides access to robust HSA services you’d expect ⎼ claims integration with most health 
insurance providers, claims payment platform, receipt vault, debit card issuance, etc.
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Integrating healthcare savings
into the retirement income equation 

Integrated into retirement savings 
balance, Health Cost Estimator, 
and income forecast

Sliders and best-next-step 
encourage savings

Single point of administration for 
file submission (versus two)

In partnership with Optum®. 
Optum Bank®, Member FDIC, is 
one of the nation’s largest HSA 
providers
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Empower HSA connects health and wealth to 
deliver value

How to invest Where to save

Education

How to better manage 
today’s healthcare costs

How much to save

Empower 
HSA
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Disclosures
Core securities, when offered, are offered through GWFS Equities, Inc. and/or other broker-dealers. 

GWFS Equities, Inc., Member FINRA/SIPC, is a wholly owned subsidiary of Great-West Life & Annuity Insurance Company (GWL&A). 

Empower Retirement refers to the products and services offered in the retirement markets by GWL&A, Corporate Headquarters: Greenwood Village, CO; Great-
West Life & Annuity Insurance Company of New York, Home Office: NY, NY; and their subsidiaries and affiliates. The trademarks, logos, service marks and 
design elements used are owned by their respective owners and are used by permission.

IMPORTANT: The projections, or other information generated by the Empower participant experience regarding the likelihood of various investment outcomes, 
are hypothetical in nature. They do not reflect actual investment results and are not guarantees of future results. The results may vary with each use and over 
time. Healthcare costs and projections are provided by HealthView Services. Empower Retirement does not provide healthcare advice. Empower Retirement 
does not believe that HIPAA applies to the data obtained from plan participants using this new tool. It is important to note that the results from this tool are 
estimates based on what you input today. Results are not a guarantee of actual outcomes and will change as your inputs change. HealthView Services is not 
affiliated with GWFS Equities, Inc. 

NOTICE: The Empower Retirement Participant and/or Plan Sponsor Experiences contains representations of products and services in development and not 
currently available. As such, the representations made here are subject to future regulatory review and revisions without notice.

By electing Empower HSA, plan participants are contracting directly with OptumHealth Financial Services, Inc., and its affiliates (Optum) for this service. 
GWL&A, or its subsidiaries or affiliates, is not responsible for the services offered by Optum. GWL&A, including its broker-dealer subsidiary GWFS Equities, 
Inc., is not affiliated with Optum.

Not all features are currently available. Some features are under consideration and/or in development. Presented for discussion purposes, non-binding and 
subject to change.

Health savings accounts (HSAs) are individual accounts offered or administered by Optum Bank®, Member FDIC, and are subject to eligibility requirements and 
restrictions on deposits and withdrawals to avoid IRS penalties. State taxes may apply. Fees may reduce earnings on account. The content of this 
communication is not intended as legal or tax advice. 
©2017 Great-West Life & Annuity Insurance Company. All rights reserved. ERMKT-PRE-3830-1703 AM124254-0317
Unless otherwise noted: Not a Deposit | Not FDIC Insured | Not Bank Guaranteed | Funds May Lose Value | 
Not Insured by Any Federal Government Agency 
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