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• Confidence has taken a dip, with fewer savers reporting 
they’re on track for retirement given turbulent markets. 

A less certain course
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% of participants who believe they are on track with their 
retirement savings to retire with the lifestyle they want
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• Plan sponsors are also expressing concern about the 
preparedness of their savers, with inflation top of mind.

A less certain course

69%
of plan sponsors are concerned about 
inflation eroding the retirement savings of 
their participants.

48%
of plan sponsors are concerned about 
inflation eroding the retirement savings of 
their participants.
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• Amid increased market volatility and a decrease in 
confidence, there remains strong interest in the benefits 
that target date funds can provide savers.

A focus on lifecycle investing
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86%
of plan sponsors believe it would be helpful 
to reallocate assets to more appropriate 
age-based investments over time.

46%
of plan sponsors say they actively 
encourage participants to consider 
TDFs to support their retirement spending.
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• Unease from savers on how to make their nest egg last 
is leading plan sponsors to explore solutions that help 
generate income in retirement.

Retirement income could offer security

9 in 10
workplace savers are interested in owning 
a product designed specifically to generate 
income in retirement
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• With greater uncertainty around the level of returns to 
expect in a volatile market, sponsors and savers are 
seeking alpha to help navigate potential turbulence.

The strategic appeal of active

43%

40%

of plan sponsors say active 
management adds value for investors 
by analyzing market data to identify 
trends, risks and opportunities

of plan sponsors believe active 
management adds value by adjusting 
allocations based on short term 
trends or risks

Over 8 in 10
plan sponsors believe active managers can 
consistently outperform the market, 
consistent with previous years
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• Workplace savers and plan sponsors see ESG strategies 
as a way to manage risk and generate returns, taking a 
long-term view for long-term savings.

Taking the long view with ESG
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Workplace savers reporting ESG as at least 
somewhat important by year72%

of plan sponsors not currently offering sustainable 
investment options are at least somewhat likely to 
consider doing so in the next 12-24 months.
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• Plan sponsors and their savers show interest in ways to 
help meet each individual’s specific goals and 
circumstances

Optimizing for the individual

Being able to optimize for the individual are the benefits 
that interest plan sponsors in adding the solution to 
their plan.
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Ability for retirement income options

Ability to customize the portfolio

Ability to increase potential returns

24% 
of workplace savers are not sure if their 
employer offers a service like managed 
accounts.

76% 
of workplace savers would be interested in 
using one if offered.
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• Independent savers say they’d be likely to use a 
workplace retirement plan, especially if incentivized by 
an employer match.

The benefit of access

% of savers not contributing anything at all to 
their retirement currently

17%

68%
of independent savers report they’d be 
likely to use a workplace savings plan if it 
were offered to them.

68%
consider an employer match an important 
factor when considering their next job.
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• People express broad concern around retirement income 
and other factors, but not at the same levels. 

Exploring equity across diverse groups
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• The retirement savings gender gap continues into 2022, 
likely multiplied by underlying systemic factors

Looking along gender lines
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% of savers that say they are on track Confidence may be hampered by uncertainty 
on how much is needed.

% across all savers unaware of how much 
money will they need to retire comfortably

14% 25%
Men           Women

Women feel that they should be saving at 
higher rates as a result.
% across all savers unaware of how much 
money will they need to retire comfortably

38% 47%
Men           Women
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• Gen Z is taking the long view, but is also willing to take 
their foot off the gas to achieve other short-term 
financial goals.

Newest generation of savers looks toward 
retirement

14%
Gen Z’s average reported saving 
rate, similar to the current savings 
rates of other generations.

% that say they would save less for 
retirement if faced with other big-ticket goals 
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IMPORTANT INFORMATION
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Investing involves risk, including possible loss of principal. 
Asset allocation models and diversification do not promise any level of performance or guarantee against loss of principal. The principal value 
of the target date funds is not guaranteed at any time, including at and after the target date. 
This content is for reference purposes only. The opinions expressed may change as subsequent conditions vary. The information and opinions 
contained in this material are derived from proprietary and non-proprietary sources deemed by BlackRock, Inc. and/or its subsidiaries 
(together, “BlackRock”) to be reliable. No representation is made that this information is accurate or complete. There is no guarantee that any 
forecasts made will come to pass. Reliance upon information in this material is at the sole discretion of the reader. 
This material does not constitute a recommendation by BlackRock, or an offer to sell, or a solicitation of any offer to buy or sell any securities, 
product or service. 
The information is not intended to provide investment advice. BlackRock does not guarantee the suitability or potential value of any particular 
investment. 
© 2022 BlackRock, Inc. All Rights Reserved. BLACKROCK is a trademark of BlackRock, Inc. or its subsidiaries in the United States and 
elsewhere. All other trademarks are those of their respective owners. 
Not FDIC Insured • May Lose Value • No Bank Guarantee

Important Information
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Three reminders!
1. Session evaluation is available

– On the conference app
– Online at www.iscebs.org/2022symp

2. CEBS designees—Be sure to report your 
Compliance credit.

• Turn in a white ticket as you leave the room.
OR

• Report this session individually at 
www.ifebp.org/myprofile

3. CE credit for other professions (green slip) must 
be turned in as you leave the room.

Thank You!

www.ifebp.org/myprofile

www.iscebs.org/2022symp
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